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Inclusive Journey Continuum
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(Metzler, 2001)











“Innovation depends as much on collective difference as 
on aggregate ability. If people think alike then no matter 
how smart they are they most likely will get stuck at the 

same locally optimal peaks. Finding new and better 
solutions requires thinking differently. That’s why 

diversity powers innovation.“



Fundamental Question

Are our diversity & inclusion efforts 
meaningfully connected to our organizational 

and professional interests?
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Inclusive Excellence Framework



…And That’s Where This Journey Really Began…

Because…







Access & Success

























Leah Wing

Social Justice Mediation Institute



Training and Education



Partnerships in Pluralism
Bringing Diversity Together to Share Learn and Inspire



Organizational Infrastructure



































RESISTANCE TO CHANGE



















for diversity, equity, and inclusion:










