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“As a nation we are more divided than ever...”
“Serious mistrust of all institutions...”

“America’s standing in the world at an all time
low...”

“The quality of elected officials continues to
decline...”

“Trust in government at an all time low...”

- Comments from 1968 - 1974
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 Open Source World

 Disruptions and Creative Desiruction



« High Tech and High Touch

* New Models of Finance
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Getting the “Right
People in the Right Seat
on the Bus”

Mission Driven/
Value Based

Focusing on Personal
and Organizational
Accountability

Anchored Around a Set
of Shared
Organizational Values
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Reinforcing the
People Who Fit the

Meaning of Work

Culture
Investing In Resisting the Constraints
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Developing People
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Supporting Strong

Performers and Constantly
High Performing Challenging the
Teams Organization to

be Better
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Thank You

Questions?e



