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Ethics

Drinking and Driving

Q. At around 8:00 p.m., the town manager pulled out of the parking lot after attending the annual holiday party with area managers. A police officer pulled her over and advised her that her lights were not on. The manager apologized. Then the problem escalated. “Have you been drinking?” the officer asked. The manager answered truthfully that she had had a glass of wine at the party. 

The officer asked her to step out of the car and go through a series of field tests for sobriety. She passed all of them. Nonetheless, he wrote a ticket for driving under the influence, saying that the fact that she had not turned on her lights indicated that her judgment had been impaired. 

She agreed to take a breathalyzer test at the police station. Her blood alcohol level registered 0.06, under the legal limit for drunk driving in the state but high enough to allow her to be charged with DUI. The town manager was stunned that she was facing this charge and asked for advice. 

A. The town manager’s actions after being stopped by the officer were all appropriate. She cooperated fully and was not involved in an accident. She did not try to use her position as town manager as a way to get special treatment. 

Because the officer has discretion in judging whether a driver may be impaired, all the town manager can do is hire legal counsel and tell her story in court. In the meantime, she will want to tell her elected officials what happened so they don’t hear about it first from a reporter. 

In recent years, ICMA has received more complaints than in the past about members who have been arrested for driving under the influence. In ethics cases where members were involved in accidents and fled the scene or had multiple arrests for DUI, ICMA has issued public censures. 

