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VILLAGE BOARD MEETING STAFF REPORT

REPORT TO:
Burt R. McIntyre, President

EXECUTIVE STAFF REVIEW/INITIALS:
  



Village Board of Trustees









ADMINISTRATOR REVIEW/INITIALS: 
REPORT FROM:
Adam Helms, Assistant Village Administrator
AGENDA ITEM:
Review and Take Action on Ordinance 2009-19, “Establishing the Salary of the Village of Howard Municipal Judge”
ACTION REQUESTED:
__ X _Ordinance 
        __ __Resolution
    ____Motion
          ______Receive/File



RECOMMENDED ACTION BY VILLAGE BOARD

Village staff recommends the Village Board review the information in this staff report and determine whether the Municipal Judge’s salary should be increased.  If the Board desires to increases the Judge’s salary, it must establish the annual salary for the Municipal Judge.  If the Board votes to increase the Judge’s salary, staff recommends the salary increase take effect on January 1, 2010 so we can include it in the FY 2010 budget.
If the Village Board wishes to approve the resolution, the following motion may be made: 
“Motion to approve Ordinance2009-19 and increase the Municipal Judge’s annual salary to $________?
POLICY ISSUE

Should the Village Board approve Ordinance 2009-19 and increase the Municipal Judge’s annual salary to $________?
POLICY ALTERNATIVE(S)
1. The Village Board could deny the ordinance and maintain the Judge’s annual salary.
2. The Village Board could table the ordinance and request additional information.
POLICY REFERNCE

Wisconsin Statutes:
755.04:
Salary and fees. The governing body shall fix a salary for the judge which shall be in lieu of fees and costs. Fees and taxable costs shall be paid into the municipal treasury as the governing body directs. The salary may be increased by the governing body before the start of the 2nd or a subsequent year of service of the term of the judge, but shall not be decreased during a term. The salary of a municipal judge who is designated or appointed under s. 8.50 (4) (fm) or 800.06 shall be determined by contract between the municipality and the judge. The judge may not serve until the contract is entered into. Salaries may be paid annually or in equal installments as determined by the governing body, but no judge may be paid a salary for any time during the term during which the judge has not executed his or her official bond or official oath, as required by s. 755.03, and filed under s. 19.01 (4) (c).
Howard  Code:
1.04(1)(a)

Policies & Procedure Manual:
N/A
KEY METRICS:

2008: 

# of Traffic Citations: 1,597

Total Citations Issued:  1,982
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BACKGROUND INFORMATION
The Village of Howard Municipal Judge is elected at large every four years and is paid an annual salary of $11,500.  Municipal court meets the first, second, third and fourth Tuesday of each month.  Trials are held the first Tuesday, juvenile hearings are held the second Tuesday, traffic and adult hearings are held the third Tuesday and indigence hearings are held on the fourth Tuesday.
I spoke with Judge Schreiber via telephone on Thursday, July 8th and he stated on average he works approximately five hours per week or 240 hours per year.
ATTACHED INFORMATION

I. Ordinance 2009-19
II. Area Municipal Judge Salaries and Number of Citations Issued
ATTACHMENT I

The Village of Howard, Wisconsin

ORDINANCE 2009-19
AN ORDINANCE REPEALING AND RECREATING SECTION 1.04
SETTING COMPENSATION FOR 

THE MUNICIPAL JUDGE
THE VILLAGE BOARD OF THE VILLAGE OF HOWARD, BROWN COUNTY, WISCONSIN DO ORDAIN THAT SECTION 1.04 (1)(a) IS REPEALED AND RECREATED TO READ AS FOLLOWS:

SECTION 1.  Section 1.04 SALARIES AND COMPENSATION 

(1) 
Elected Officials.  The Board of Village of Howard, Brown County, Wisconsin, shall establish salaries and compensation for elected officials from time to time.  Such salaries shall not be increased during their terms of office but become effective following a local election for said officials.  The Board of Village of Howard do hereby ordain the following salaries for elected officials:

(a).  
Effective January 1, 2010, the municipal judge of the Village of Howard shall be paid a salary of $_________ annually.  The judge’s salary will be paid on a monthly basis of $_________ beginning January, 2010.  Monthly payments to be made on the fourth Monday of each month thereafter, or on the scheduled date of monthly Village Board meeting if different than the fourth Monday.

Approved and adopted this 13th day of July, 2009.







__________________________________







Burt R. McIntyre, Village President







ATTEST:







__________________________________







Joshua A. Smith, Village Clerk

DATE OF PUBLICATION:

____________________

ATTACHMENT II
BROWN COUNTY MUNICIPAL JUDGE SALARIES & CITATIONS ISSUED
Allouez
Salary:  
$14,000

Population:
15,500

2006 Citations:
1,702

2007 Citations:
1,601

2008 Citations:
1,668

Ashwaubenon
Salary:  
$18,344

Population:
17,777

2006 Citations:
4,367

2007 Citations:
4,750

2008 Citations:
5,057

Bellevue

Salary:  
$12,500

Population:
14,965

2006 Citations:
573

2007 Citations:
688

2008 Citations:
1,014

De Pere

Salary:  
$17,277

Population:
22,670

2006 Citations:
1,701

2007 Citations:
1,964

2008 Citations:
2,030

Howard

Salary:  
$11,500

Population:
15,965

2006 Citations:
1,656

2007 Citations:
1,571

2008 Citations:
1,982
Meeting:		Village Board


Meeting Date:	7/13/2009


Agenda Item:	#9c








Mission Statement


We will provide residents & businesses quality services in a modern, courteous and efficient manner.








FISCAL IMPACT:





1.	Is There A Fiscal Impact? 			Yes – Judge’s salary determined by Village Board





Is it Currently Budgeted? 			No – Did not budget pay increase for Judge in FY 2009		


If Budgeted, Which Line?			100-51200-999





Mandatory or Discretionary Expense?		Discretionary





Discretionary Justification:			Salary has not increased as workload increases





Future impact to the operating budget?	Yes








KEY METRICS:





W ICMA CPM Measurement:	Traffic Citations





 D Department Measurement:	Cases Heard





Leading Practice Benchmark:	No


























STRATEGIC PLAN RELEVANCE:





Economic Vitality:			No


	





Accountable/Efficient Gov’t:		Yes








Enhance Gov’t Partnerships:		No








Environmentally Friendly:		No











METRIC TRACKING RESPONSIBILITY:





Department:	Municipal Court


Employee:	Judge Schreiber
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