To:
State Presidents


Presidents of NACA, NFBPA, and International Hispanic Network

Fr: 
Dave Limardi, ICMA Past President

Chair, 2010-2011 Nominating Committee

Re:
Seeking candidates for the 2011-2012 ICMA Executive Board

Date:
January 4, 2010
The ICMA Nominating Committee is interested in hearing from state and affiliate association presidents regarding any in-service Corporate (Full) Members you would like us to consider as vice presidential candidates for the 2011-2012 ICMA Executive Board.    Please feel free to share this letter with your fellow officers and board members.
The ICMA Executive Board has adopted a series of recommendations reaffirming ICMA’s commitment to creating an atmosphere that supports diversity in the profession.  Recommendations include support to the Nominating Committee in its efforts to pull together a diverse slate for ICMA board service.  As in the past, the Nominating Committee wants to work with state and affiliate associations to identify the best-qualified individuals for all vice president positions and for state associations to be active partners in helping fulfill the Association's commitment to a balanced board that represents the profession and those served by it.  

To achieve this goal, the Nominating Committee seeks multiple candidates to interview in each region.  To address regional expectations for geographical rotation while also reflecting the membership's expectation of broad and diverse board representation, the Committee urges state associations to submit multiple candidates for consideration.  We also encourage affiliate associations to engage in the regional screening processes that have been established in the Northeast, Southeast and Midwest regions.  As stated in the January 4, 2010 ICMA Newsletter, your recommendations are one of three avenues for consideration by the Nominating Committee.  The other two are suggestions from individual members and identification by Nominating Committee members.  

The Committee would appreciate letters that contain substantive information about proposed candidates and their qualifications for office.  Please review the criteria used to evaluate candidates under Guidelines for Evaluation of Candidates in the January 4, 2010 ICMA Newsletter.  You are encouraged to submit the names of members who can represent both their region and the diversity of the profession.  To aid in your selection of representative candidates, a demographic list of the continuing members on the 2011-2012 board  is provided.
Five vice-president positions are open for nomination this year-one from each of the five U.S. regions.  No International seat is open.  Since one of the three vice president positions in each U.S. region is designated for a non-CEO, some of the nominees each year must be designated for non-CEOs.  This year, the seats designated for non-CEOs will turn over in the Mountain Plains and West Coast regions.  However, non-CEO’s are eligible for consideration by the Nominating Committee in all regions.
It is important that candidates understand the significant time commitment that service on the board entails.  A full explanation of the Expectations of Board Service may be found here. The Nominating Committee also expects that non-CEO candidates have the full support of their manager in seeking this responsibility.  

It is also important to note that the only way candidates can be assured their name will appear on the ballot is to submit a petition endorsed by a minimum of 15 Corporate Members.

Please send your suggestions to nominations@icma.org or via mail to: ICMA Nominating Committee, Attn: Felicia Littky, 777 N. Capitol St., NE, Suite 500, Washington, DC 20002-4201.  All communications will be shared with the individual Nominating Committee members but must be received by July 2, 2010.
Thank you for helping ICMA in this very important nominations and elections process.

