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MEDICAL & DENTAL PLAN OVERVIEW 
Plan Year July 1, 2007 – June 30, 2008
(FT Employees & Councilmembers)

	Town of Gilbert Medical Plan

Administered by MMSI
	
	Delta Dental of Arizona

	Premium Contributions
	Employee Contribution
Single:   $0.00/month ($0.00/pay period)

Family:  $198.84/month ($99.42/pay period)

Town Contribution

Single:   $432.47/month

Family:  $1,029.02/month
	
	Premium Contributions
	Employee Contribution
Single:   $0.00/month ($0.00/pay period)

Family:  $18.06/month ($9.03/pay period)

Town Contribution

Single:   $39.28/month

Family:  $93.42/month

	PLAN TYPE
	Exclusive Provider Organization (EPO) utilizing the Arizona Foundation Physician Network
	
	PLAN TYPE
	Indemnity Plan

	DEPENDENT ELIGIBILITY
	Spouse; 

Unmarried dependent children to age 25
	
	DEPENDENT ELIGIBILITY
	Spouse; 

Unmarried dependent children to age 25

	PRIMARY CARE OFFICE VISIT
	$10 copay ($5 for children under age 14)
	
	Routine Services

Exams

Cleanings
	No charge

	SPECIALIST OFFICE VISIT
	$25 copay
	
	
	

	URGENT CARE
	$25 copay
	
	
	

	EMERGENCY ROOM
	$100 copay (waived if admitted)
	
	*Basic Services

Fillings

Routine Extractions

Endodontics

Periodontics

Emergency Treatment
	20% copay

	PRESCRIPTION DRUGS
	$10 copay (generic), $25 copay (brand name)

$50 copay (drug not in formulary)
	
	
	

	OPTICAL SERVICES
Eye Exams/Contact Lens Fitting
Eyewear/Contact Lenses
	$10 copay; plan benefit limit of $100/year; limit 1 exam per year

Discounts on purchase of eye glasses and

contacts at LensCrafters
	
	
	

	INPATIENT HOSPITAL
	$175 copay per stay
	
	*Major Services
Bridges

Crowns
	40% copay

	SKILLED NURSING
	No Charge (60 day max)
	
	
	

	OUTPATIENT HOSPITAL
	No Charge
	
	*ANNUAL DEDUCTIBLE
	$50 per individual (Basic & Major Services)

	AMBULANCE
	No Charge
	
	ANNUAL MAX. BENEFIT
	$1,500 per individual

	DURABLE MEDICAL EQUIPMENT/PROSTHETICS
	No charge
	
	ORTHODONTICS
	50% benefit; $1,000 lifetime maximum








The above information is intended to be a summary of health insurance benefits only.  Please refer to the plan documents for more detail.


